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Despite decades of progress in disability rights and employment policy, individuals with autism 

and/or intellectual/developmental disabilities (I/DD) continue to experience disproportionately high 

unemployment rates, systemic hiring barriers, and limited access to specialized supports.

This policy agenda identifies critical barriers and offers actionable solutions to strengthen employment 

outcomes for individuals with autism and/or I/DD. Drawing on an analysis of current policies and 

firsthand insights, this agenda calls for a shift toward policies that promote effective and supportive 

employment opportunities.  

Agenda

IDENTIFIED GAP POLICY RECOMMENDATION

Federal and state policies fail to reflect 
the wide range of support needs among 
individuals with autism and/or I/DD. 

Develop policies that recognize diverse needs, 
including higher support needs, and expand 
flexible job options with appropriate supports. 

Employment policies rarely match
individuals with autism and/or IDD with 
roles that fit their strengths, interests and 
support needs.  

Set standards for job coaches and early-stage 
supports such as onboarding to improve job fit 
and long-term success.  

Traditional applications and interviews 
disadvantage individuals with autism 
and/or I/DD who communicate and/or 
process information differently.

Integrate assistive technology and 
trained job coaches into hiring policies to 
support accessibility and inclusion.

Transportation barriers limit access to 
jobs, with little state-level policy support. 

Make transportation a core part of employment 
policy by improving public transit links and 
aligning services with work schedules. 

Workplace culture often lacks inclusive 
practices beyond anti-discrimination 
protections. 

Promote inclusive workplace policies 
that support flexible communication, 
inclusive design and co-worker training 
to foster belonging and well-being.
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